AUTONOMOUS
OVER
INDEPENDENT

Part 3

Reframe your language,
reframe your practice.

On how independence
is not the problem
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COMPARED TO 4% OF THE
GENERAL POPULATION

OF AUTISTIC COLLEGE GRADUATES ARE UNEMPLOYED

Source: httpsitwaww marketwatch.com/storyimost-college-grads -with-autism-cant=find- jobs-this-group-Is-fixing-that-201 7-04-10-588142 1



Mark, an autistic man, was
working in a garage
associated with a locally-
owned car dealership. Mark
was always on time, was
great at fixing everything
and problem-solving, never
missed work, and never had
any problems. His employer,

the owner of the dealership,

took note and promoted

Mark to the sales floor.



At first, Mark was
working in small sales-
tires, service plans,
accessories, etc. One
day, the floor was busy
and one of the top car
salespeople, Scott,
came to assist Mark.
Scott finished a slip
Mark had started.
Concerned with
following the rules, Mark
approached the senior

salesperson and asked

him, “Aren’t we supposed
to finish all tickets we
start?”
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Scott believed Mark
was passive-
aggressively
accusing him of
trying to steal Mark’s
commission- just o
few dollars- on a

tire sale.

Mark was simply
trying to watch out
for Scott and
himself by following
the rules and

ensuring neither of

them got in trouble
for breaking
protocol.
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Scott went to management
and complained about Mark,
ranting that he “Just wasn't a
fit for the culture.” Mark was

let go after the third simple
misunderstanding.




What happened to
Mark is an example
of how as someone
moves up in a
career, the social
nuances of the
workplace culture
are less concrete
and more intuitive.
Mark flourished in
the garage because

all expectations

were concrete, and
he only needed to
solve mechanical

problems.

Independence is not

really the problem.
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This is a true story that autistic adults will
find relatable. What did Mark do wrong? In
what way did he fail? How many jobs will Mark
lose for similar reasons? What childhood
therapies could prevent this from happening
over and over? Mark did not have the
structural supports his co-workers had. They
saw It as a moral failure. It was a moral

failure, it just wasn’t Mark who failed.




A lack of knowledge is not the
problem. A lack of skills is not the
problem. Autistic people are
actually great at learning all
about their trade and mastering
the work.

The problem is that the
expectations of a job are that
they are performed Iin the same
way that non-autistic people
perform them and that social
norms are expected to be
Intuited.

Our intuition will never lead us to
behave like a non-autistic person.



Autistic people don't need to be pushed into
independence— or a lite of feeling like all their
roadblocks are moral failures. Autistic people need |
to be validated that, yes, other people’s




